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NCSE Role

• We represent the collective voice of the SourceAmerica®

nonprofit agency community employers and the people 

with disabilities they employ by:

– Serving as a trusted advisor to SourceAmerica and the U.S. 

AbilityOne Commission® on behalf of the community of nonprofit 

employers

– Facilitating a network among SourceAmerica’s nonprofit 

employers that fosters collaborative sharing of effective and 

innovative practices

– Providing thought leadership – to vet key issues, provoke 

meaningful discussion, issue calls to action and write position 

papers – in support of our network and of SourceAmerica’s efforts 

to create fulfilling employment opportunities for people with 

disabilities
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NCSE Strategic Focus
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Values

Purpose ~ To empower a workforce of universal 

inclusion, realized potential and fulfillment. 

Vision ~ Employment rate of people with disabilities 

mirrors that of the entire workforce/general population.
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NCSE Approach to the 898 Panel Recommendations

• Launched collaborative effort in October 2018
– Analysis and prioritization of recommendations

– Discussion at NCSE CEO/Senior Leadership Forums

– Formulation of implementation strategies (ongoing)

• Partnered with the U.S. AbilityOne Commission to 
establish CEO Roundtable in February 2019
– Initially focusing on five key initiatives:

1. Direct Labor Ratio

2. Definition of Disability

3. Pricing

4. Competition

5. Section 14(c) of the Fair Labor Standards Act
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• Implementation of priority recommendations 

that focus on:

– Accountability

– Program Effectiveness (Affordability, Customer 

Service, Transparency)

– Employment (Program Impact)

• Building on previous work and actions already 

underway by SourceAmerica and within the 

NPA community
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NCSE Perspective on 898 Panel Recommendations
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Inspector General – Subcommittee 1 

• Fully implement 2017 and 2018 Defense Policy 

Memorandums regarding utilization and training 

for the AbilityOne Program

• Promote and expand Defense Acquisition 

University training through multiple channels
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Eliminate Waste, Fraud and Abuse – Subcommittee 2

• Increase transparency of SourceAmerica’s NPA 

Recommendation Process

• Improve and strengthen pricing guidance and 

pricing tools
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Employment Initiatives – Subcommittee 3

• Strengthen the Individual Eligibility Evaluation 

Form (IEE) process through training and 

certification

• Consider new process to allow outside 

submissions of the IEE (by the VA, states, or 

others) but do not require NPAs to outsource 

the IEE

– Recognize NPA role in defining career goals and 

tracking employment outcomes 
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Laws and Regulations – Subcommittee 4

• Revise the definition of “qualified nonprofit 

agency” by reducing 75 percent Direct Labor 

Ratio 

– SourceAmerica’s Ratio Demonstration Project

– Allowing indirect labor positions to be counted in ratio 

calculation

• Revise the definition of “other severely disabled” 

– Amend the statement: “prevents the individual from 

currently engaging in normal competitive employment” 

– Relationship to IEE and defined eligibility for veterans
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Veterans Eligibility – Subcommittee 5

• Revise the definition of “other severely disabled”

• Strengthen veteran employment at NPAs

– NCSE Veterans Committee

– Veterans Survey Results
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Acquisition and Procurement – Subcommittee 6

• Refine SourceAmerica’s process for designation 

and allocation of work (NPA Recommendation 

Process)

– Update Commission policy and best practices to provide 

sufficient oversight and transparency

– Create incentives for inclusion and mentoring of smaller 

nonprofits and veteran employment opportunities on 

DoD contracts

• Establish policy and business rules that include 

competition and re-competition in the AbilityOne 

Program

– Competition Pilot 
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Business Process Re-engineering – Subcommittee 7

• Establish a DoD contracting goal and require the 

use of AbilityOne representatives (Policy)

• Modify the Procurement List timeline (Policy)

• Update the online Procurement List to reflect 

detailed information and improve search 

functions to enable a more user-friendly interface 

(Technology)
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Conclusion
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